
WRITE ABOUT STRIKES AND LOCKOUTS UNDER THE INDUSTRIAL

DISPUTES ACT 1947

The law gives room for strikes and lockouts to take place in industries on condition that they are peaceful; causing no
harm to the society and.

General prohibition of strikes and lock- outs [Section 23] of The Industrial Disputes Act, , General prohibition
of strikes and lock- outs. For the above reasons, many American employers have historically been reluctant to
impose lockouts, instead attempting to provoke a strike. Lock-out, When Legal The Act treats strikes and
lock-out on the same basis; it treats one as the counter part of the other. Lockout is the antithesis of strike. But
the management alleges that the workers' union prevented the management from taking disciplinary action
against the worker. Workers have sometimes circumvented these restrictions by falsely claiming inability to
work due to illness â€” this is sometimes called a "sickout" or "blue flu", the latter receiving its name from the
uniforms worn by police officers, who are traditionally prohibited from striking. Only after expiry of the that
14 days and management fails to respond or resolve issues within that 14 days, workers can go on strike on
fixed date by giving notice of strike. Indian General Navigation and Railway Co. Their workmen6 certain
workmen struck work as a protest against the lay-off and the transfer of some workmen from one shift to
another without giving four days notice as required by standing order  N, Labour and Industrial Laws 24th
Edn. The Industrial Dispute Act, does not specifically mention as to who goes on strike. The existing
legislation and Judicial pronouncements lack breadth of vision. Even as incident of strikes are on the decline,
incidents of lockouts are on the rise in the U. As such, the provisions of the Act which prohibit the strike also
prohibits the lock-out. Merchant7 it was held that where in a pending reference neither the employer nor the
workmen were taking any part, it was held that section 23 has no application to the strike declared during the
pendency of such reference. Section 22 of Chapter V of Industrial Disputes Act clarifies the Prohibitions on
right to strike It states that no person employed in a public utility service shall go on strike in breach of
contract â€” without giving to the employer notice of strike, as hereinafter provided, within six weeks before
striking; or within fourteen days of giving such notice; or before the expiry of the date of strike specified in
any such notice as aforesaid; or during the pendency of any conciliation proceedings before a conciliation
officer and seven days after the conclusion of such proceedings. In January , Kingfisher employees went on
hunger strike due to non-payment of salary for 17 months. Under the provision of Section 22, a worker as well
as the employer is required to serve a valid notice within the period prescribed by the section before a Strike or
a lockout , as the case may be, can be illegal or justified under the said Act. III A Strike or Lockout shall be
illegal if it is continued in contravention of an order and by the appropriate government under Section 10 3 or
under sub-section 4 a of Section A of the said Act. Lastly the workmen cannot go on strike during the period
of pendency of any conciliation proceeding before the Conciliation Officer and seven days after the conclusion
of such proceedings clause d. Their Employees10, it was held that in the case of strike, the employer might bar
the entry of the strikers within the premises by adopting effective and legitimate method in that behalf. It also
imposes statutory obligation on the Conciliation Officer to commence conciliation proceedings immediately
so that the strife between the workmen and employer shall not result in stoppage of work and production.
Employers should not go on lockout during the pendency of any conciliation proceedings before a conciliation
officer and seven days after the conclusion of such proceedings. But this weapon when misused can lead to
penal consequences. Sympathy Strike â€” In such strike union or workers of one industry join the strikes
already hailed by other union or workers. This once again brings to the fore the concept of justifiability of
lock-out. Pai, Labour Law in India, Vol. If picketing does not involve any violence, it is perfectly legal. In the
struggle between capital and labour, as the weapon of strike is available to labour and is often used by it, so is
the weapon of lock-out available to the employer and can be used by him. It is basically a method of drawing
public attention towards the fact that there is a dispute between the management and employees. The term
strike has been defined in a wide variety of branches of human knowledge, viz. This law makes it also more
difficult for the strike to spread rapidly to other workers, as they are required to wait at least 48 hours before
joining the strike. The definition and use of the word strike has been undergoing constant transformation
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around the basic concept of stoppage of work or putting of work by employees in their economic struggle with
capital[6]. Mohammed Sumsuddin , the circumstances under which the legislature has banned strike, it has
also at the Same time banned the lock-out. In mineral Miner Union vs. Another case in which an employer
may impose a lockout is to avoid slowdowns or intermittent work-stoppages.


